Accident Plans are great for families in general, it is cost-effective for anyone with a deductible over $1,000 - individual and family plans, PPOs, HSAs, short term plans…. These plans also work with those with no insurance at all.

This is not a major medical plan. It is a form of insurance: however, it is strictly for unintentional injuries: twisted ankle, broken arm, strained back, cuts, burns, etc. No matter where you are when the injury happens, no matter where you seek medical attention, this plan will take most of the financial burden off you for your regular insurance deductible and coinsurance requirements (i.e., 80/20..…) or for expenses – from $2,500 up to $10,000 if you have no insurance. An excellent benefit for those with HSAs or HIPAA plans, also, with their high deductibles. 
Who is a good candidate? Anyone with children… anyone active in sports, camping, hiking… anyone who is a klutz. (Don't laugh, I can trip over a cordless phone.) Anyone with no coverage or who has any kind of health plan with a high deductible. Keep in mind, insurance companies don't care who pays your deductible - they just know they aren't going to pay it. 

Example:

Subject:
Jane Doe, 35, $1500 PPO deductible, 80/20 of next $5,000

Injury:
skiing, hit tree, compound fracture of the tibia

Bill:

$3600

Under her regular plan, she would pay the first $1,500 (unless she had an accidental injury benefit on her plan - and even then they normally only pick up the first $500, she would still pay her deductible after that) and up to 20% of the balance, which would make her out-of-pocket $1920.00. With the accidental injury benefit plan, she would pay the first $100 to $250 and the injury benefit would cover the balance. 

Bonus:    if she has insurance, her deductible has been met - but not with her $1500! - and so has most of her coinsurance obligation. Her out-of-pocket: under  $250. For the individual in the above scenario with no insurance - the out of pocket maximum would have been $250.00

Accidental injury plans coordinate with your regular insurance and Workman's Comp. If you have individual, short term or group coverage, a cash reimbursement plan or specified benefit /limited liability plan - this can assist you. You can travel with this plan, you can move with it - it is not network specific. You can go to any provider anywhere in the US and its possessions.
Note: if you have a health plan that utilizes a PPO network, you want to use a network provider so that the money paid for the injury counts toward your in-network deductible.)

Cost: 

$ 2,500 injury benefit: $ 29.95 monthly for individual or family




$ 5,000 injury benefit: $ 39.95 monthly for individual or family




$ 7,500 injury benefit: $ 49.95 monthly for individual or family




$10,000 injury benefit $ 59.95 monthly for individual or family




There is NO enrollment fee.

Regardless of which level plan you choose, the program also includes benefit for a small accident death and dismemberment benefit. 

Unintentional injuries are just that - unintentional. For that matter, the use of insurance is almost always  'unintentional' - who do you know who planned to get cancer, have a heart attack or stroke, be diagnosed with diabetes or any number or ailments? Even more than illness, injuries are always unintentional, unexpected and untimely. 

How easy would it be to pay for a broken leg, which can run into thousands of dollars - with no insurance or even with a $1000 deductible? A $900 chiropractic bill for a twisted back or pulled muscle? A $300 emergency room visit for a broken ankle? And what if these things happen out of town, or out of network - or out of the country?

This coverage is 24/7 in all US states and US possessions.  

This is a plan you can keep regardless of who your insurance carrier is, whether individual, family or group. For employer groups, it's an excellent benefit to offer employees. (Workman's Comp carriers know that more than 60% of all claims filed on a Monday did not occur on the job, and these types of claims keep Workman's Comp premiums on the rise.) This type of coverage takes a lot of financial burden from employees' off-hour injuries.

Please call with any questions. 
Insurance Professionals Group

Robert Sirrine - Agent

602-321-4960

http://www.bestinsuranceofaz.com

